November 2025
CURRICULUM VITAE

SHELLEY D. DIONNE

Binghamton University, School of Management, PO Box 6000, Binghamton NY 13902-6000

sdionne(@binghamton.edu office phone: (607)777-2314

EDUCATION

1998 Ph.D. State University of New York at Binghamton
Major: Leadership/Organizational Behavior
Minor: Learning and Development

1995 M.B.A. State University of New York at Binghamton
Concentration: Organizational Behavior
and Human Resources Management

1988 B.S. Rochester Institute of Technology

Major: Nutrition

PROFESSIONAL EXPERIENCE

2022-
present

2022-
2024

2019-
2022

2018-
2022

2017-
present

2016
2015-
2018

2010-
2016

Dean, School of Management
Binghamton University, State University of New York at Binghamton

Director, Center for Leadership Studies
Binghamton University, State University of New York at Binghamton

Area Chairperson, Leadership & Organizational Sciences, School of Management
Binghamton University, State University of New York at Binghamton

Associate Dean of Faculty Development & PhD Program, School of Management
Binghamton University, State University of New York at Binghamton

Professor, School of Management,
Binghamton University, State University of New York at Binghamton

Yearly Review Editor, Leadership Quarterly
Binghamton University, State University of New York at Binghamton

Faculty Athletics Representative (NCAA Division I)
Binghamton University, State University of New York at Binghamton

Associate Editor, Leadership Quarterly
Binghamton University, State University of New York at Binghamton


mailto:sdionne@binghamton.edu

2007-

Associate Director, Center for Leadership Studies

2022 Binghamton University, State University of New York at Binghamton
2004- Associate Professor, School of Management, Binghamton University,
2017 State University of New York at Binghamton

2001- Assistant Professor, School of Management, Binghamton University,
2004 State University of New York at Binghamton

2001- Fellow, Center for Leadership Studies

present Binghamton University, State University of New York at Binghamton
1998- Adjunct Assistant Professor, School of Management,

2001 Binghamton University, State University of New York at Binghamton
1992- Project Director and Research Assistant, State University of New York at
1996 Binghamton (Army Research Institute Grant)

Summer Adjunct Lecturer, School of Management, Binghamton University

1995 State University of New York at Binghamton

1990- Chief Clinical Dietitian, Marriott Health Care Services, Lutheran Home at
1992 Moorestown.

1988- Nutrition Services Manager, Broome County Central Foodsand Nutrition
1990 Services.

RESEARCH INTERESTS

My primary research interests are leadership development, group dynamics and creativity--a line
of investigation into the identification of relevant leader/follower/group behaviors and
subsequent evaluation to determine the most effective and appropriate means for measuring and
assessing leadership and group development and creative behaviors. My related research
interests include examining the connection between levels of analysis and learning and
development in a both a leadership and group/team/network context, and human capital resource
emergence, particularly around issues of workforce development.
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focused leadership in technology driven organizations. New York: Information Age Publishing.
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Cho, Y., Kao, S-F., Tsai, C-Y., Marshall, J.D., Wang, S-B., Dionne, S.D. (2025). Relational
Trajectories in Organizational Socialization: A Dyadic View on Supervisors' Role in Newcomer
Adjustment and Unit Performance. Academy of Management Journal (under review).

Tsai, C.-Y., Marshall, J. D., Eckardt, R., Dionne, S.D., Jung, M. F., Hou, Y. T.-Y., & Yang, B.-
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Topaloglu, E., Eckardt, R., Tsai, C.-Y., Dionne, S.D., Spain, S. M. Competitor imitation of

nontraditional labor market approaches: An institutional theory approach, Human Resource
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Kaiming, Y., Dionne, S. D., Jin, S., Tsai, C-Y. (2024-2026). Biomanufacturing Project
Management Certificate Program; BioMADE (DoD, Award #101187), July 2024-June 2026
($1,600,000).

Brimhall, K. C., Dionne, S. D., Eckardt, R., & Tsai, C.-Y. (2020-2021). Survey measurement
development for complex multilevel social networks. Center for Collective Dynamics of
Complex Systems Seed Grant, Binghamton University, State University of New York, $3,000.

Brimhall, K., Dionne, S., & Zhang, M. (2018). Creating Healthy Communities for Rural and
Socioeconomically Disadvantaged Populations. Binghamton University TAE Seed Grant
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Sayama, H., Dionne, S.D., & Yammarino, F.J. (2019-2020). How to resume and maintain
economic activities in the COVID-19 era: An adaptive social distancing approach. SUNY
Research Seed Grant Program 2019-20, RFP #20-03-COVID ($7500).

Sayama, H. (PI), Cheng, C. (Co-PI) & Dionne, S.D. (Co-PI). NERCCS 2018: First Northeast
Regional Conference on Complex Systems (2018), National Science Foundation (Conference
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Sayama, H. (PI), Dionne, S.D. (Co-PI), & Yammarino, F.J.(Co-PI). Diversity, Network
Structure, and the Effectiveness of Organizational Problem Solving (2017-2020). National
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Yammarino, F.J., Mumford, M.D., Dionne, S.D., Sayama, H., & Connelly, M.S. (2017-2019).
Collective planning and leadership for the U.S. Army. U.S. Army Research Institute for the
Behavioral and Social Sciences ($640,000).



Sayama, H. (PI), Dionne, S. (Co-PI), Laramee, C. (Co-PI), Schaffer, D. (Co-PI), & Yammarino,
F.J. (Co-P]). Evolutionary perspective on collective decision making (2009-2011). National
Science Foundation ($552,000).

Laramee, C. (PI), Dionne, S. (Co-PI), Sayama, H. (Co-PI), & Wilson, D.S. (Co-PI). Teaching
Social Complexity and Multidisciplinary Team Building: An Experimental Engineering
Approach (2008-2010). National Science Foundation ($150,000, CCLI Phase 1).
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Dionne, S.D. (PI) (2002). Levels of analysis issues in efficacy: Implications of leadership style.
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Dionne, S.D. (PI) (2004-2005). Southern Tier Leadership Academy. Broome-Tioga Association
of Chief School Administrators, $21,000.
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Dionne, S.D. (PI) (2006-2007). Southern Tier Leadership Academy. Broome-Tioga Association
of Chief School Administrators, $23,000.
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Dionne, S.D. (PI) (2009). Binghamton University Leadership Academy. Binghamton University,
$18,000.
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Dionne, S.D. (PI) (2010-2011). Southern Tier Leadership Academy. Broome-Tioga Association
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Wilson, S.D., Yammarino, F.J., Comer, L.B., Dubinsky, A.J., & Jolson, M.A. (1994). Female
manager leadership and subordinate effectiveness. Society for Industrial and Organizational

Psychology Conference, 9 (Presentation).

TECHNICAL REPORTS

Yammarino, F.J., Mumford, M.D., Dionne, S.D., Sayama, H., Connelly, S. MacLaren, N.G.,
Martin, R.W., Standish, C.J., Cao, S., Cao, Y., England, S., Newbold, T.R., Dong, Y., Marshall,
J., & Ruark, G.A. (2021). Collective planning and leadership for the U.S. Army. Technical
Report, Contract No. W91INF-17-1-0221. Arlington, VA: U.S. Army Research Institute for the
Behavioral and Social Sciences.

Sayama, H., Dionne, S.D., & Yammarino, F.J. (2021). Diversity, network structure, and the
effectiveness of collective design and innovation. National Science Foundation, Final Report,
and Project Outcomes Report, Award: NSF SoO-1734147. Washington, DC: National Science
Foundation.

Sayama, H., Laramee, C., Dionne, S.D., Yammarino, F.J., & Schaffer, J.D. (2012). Evolutionary
perspective on collective decision making. National Science Foundation, Final Report, Award:
NSF SES-0826711. Washington, DC: National Science Foundation.
http://coco.binghamton.edu/NSF-HSD.html
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Avolio, B.J., Dionne, S., Atwater, L., Lau, A., Camobreco, J., Whitmore, N., & Bass, B.M.
(1996). Antecedent predictors of a “full range” of leadership and management styles. Technical
Report #1040: Army Research Institute (MDA-903-91-C-0131).

Atwater, L.E., Dionne, S.D., Avolio, B.J., Camobreco, J.F., & Lau, A. (1996). Leader attributes
and behaviors predicting emergence of leader effectiveness. Technical Report #1044: Army

Research Institute (MDA-903-91-C-0131).

INVITED LECTURES/PANELIST

Eckardt, R., Maupin, C., MacLaren, N., Dionne, S., & Jun, M. (2021) Human capital resource
emergence (HCRE): An agent-based simulation. U.S. Army Research Institute for the Behavioral
and Social Sciences.

Dionne, S. (2019). Transformational Leadership. SUNY Broome.

Dionne, S. (2018). Keynote Address: Culture and leadership. Taiwan Association of Industrial
and Organizational Psychology

Cross, M. & Dionne, S. (2018). Sharing your vision. Binghamton University Athletics Empower
Summit.

Dionne, S. & Braun, D. (2017). Impactful leadership: Five strategies for success. Binghamton
University Women’s Weekend.

Dionne, S. (2016). 5 ways to be a better leader. Binghamton Alumni Leaders.

Dionne, S. (2015). 5 ways to be a better leader. Binghamton Rotary.

Dionne, S. (2009). Full Range Leadership Development (Panelist). Pennsylvania State
University — Great Valley

DISSERTATION/COMPREHENSIVES/THESIS COMMITTEES

Ph.D. Dissertation Chair:

° Gupta (2013). Multi-level effects of cognitive and emotional processes on crisis
perception and group decision making. (Management: OB; Binghamton University)

° Tsai (2015). Effects of behavioral scripts on leadership processes: A cognitive and
multilevel perspective. (Management: OB; Binghamton University)

° Hao (2015). A framework for the integration of levels of analysis research and social
network perspective: A continuous view. (Management: OB; Binghamton University)

° J. Wegmann (2018). Stress Mindset: Impact of personality and emotion (CCPA;
Binghamton University)

° J. Guo (2020). Conceptualization and effect of unintended leader hostility: A perceptual
approach. (Management: OB; Binghamton University)
° J. Park (2021). A reconceptualization of intra-team trust: Clarification and exploration of

intra-team trust emergence (Management: OB; Binghamton University)

° J. Marshall (2022). Revisiting Machiavellianism: Shedding light on a dark construct.
(Management: OB; Binghamton University)

° Choudhury (2023). Individual effects of shared leadership: Boundary conditions and
dynamics. (Management: OB; Binghamton University)
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° F. Jin (2023). Leader Distance in Virtual Work: A Multilevel Conceptualization and
Investigation (Management: OB, Binghamton University; *co-chair with Chou-Yu Tsai)

° B. Yang (2024). A Full-Range CEO Seasons Model: Examining the Influences of TMT
Members and Middle Managers (Management: OB, Binghamton University; *co-chair with
Chou-Yu Tsai)

° J. Moon (2025). The Process of Multiplexity Dynamics: How Multiplex Ties Strengthen,
Weaken, and Dissolve Over Time (Management: OB, Binghamton University; *co-chair with
Chou-Yu Tsai)

Ph.D. Dissertation Committee Member:

° J.U. Chun (2006). Close and distant charismatic and contingent reward leadership:
Multiple levels-of-management and multiple levels-of-analysis perspectives. (Management: OB,;
Binghamton University)

° M.E. Palanski (2007). Integrity and leadership: A conceptual model and partial test.
(Management: OB; Binghamton University)

° M. Afolabi (2008). Creative decision within a group through a systems-based process.
(Engineering: System Science; Binghamton University).
° D.W. Taylor (2008). How self-construal affects consumer reactions to unexpected events:

The effects of event valence, event experience, event spread and leadership intervention.
(Management: Marketing; Binghamton University)

° O. Oluade (2009). A system-based approach to assessing leadership styles in engineers.
(Engineering: System Science; Binghamton University)

° R. Jestice (2010). Learning in virtual worlds: Results from two studies. (Management:
MIS; Binghamton University)

° Serban (2013). Leadership and team performance on a continuum of virtuality: An
interactionist multilevel model and partial test (Management: OB; Binghamton University)

° K. (Shirreffs) McHugh (2014). Collective decision making with an emphasis on
leadership and collective intelligence (Management: OB; Binghamton University)

° K.L. Sotak (2015). A within- and between-persons levels of analysis approach to
motivation: A model and empirical tests. (Management: OB; Binghamton University)
° Bush (2017). Studying the evolution of ideas at multiple spatio-temporal scales using

extended evolutionary computation (System Science; Binghamton University)

° M. Cheong (2017). Empowering leadership (Management: OB; Binghamton University)
° K. Bowers (2017). Leadership: Moral development and athletes (CCPA; Binghamton
University)

° J. Kim (2018). Leader-Follower dyad: A state of the science (Management: OB,
Binghamton University)

° E. Scott (2019). Diversity in Division I athletics leadership (CCPA; Binghamton
University)

° M. Jun (2024). HR Systems and Human Capital Resource Emergence (Management: OB,
Binghamton University)
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PhD Comprehensive Exam Committees:
J. Garger (2001-2002) OB

J.U. Chun (2004) OB

B. Carroll (2006) OB

M. Palanski (2006) OB

A. Gupta (2011) OB

C. Hao (2011) OB

A. Serban (2011) OB

D.H. Kim (2012) OB

K. Shirreffs (2012) OB

A. Knights (2013) OB

K.L. Sotak (2013) OB

C.Y. Tsai (2013) OB

M. Cheong (2015) OB (Chair)

J. Huang (2015, 2016) OB

J. Lee (2015) Marketing

J. Kim (2016) OB

J. Guo (2017-18) OB

J.W. Park (2017-18) OB

N.G. MacLaren (2019) OB (Chair)

J. Marshall (2020) OB (Chair)

A. Choudhury (2020) OB (Chair)

E. Topaloglu (2020-2022) OB (Chair)
S.K. Kurumathur (2020-2021) OB (Chair)
B. Yang (2021-2022) OB (Chair)

M. Jun (2021) OB (Chair)

F. Jin (2021) OB (Co-Chair)

J. Moon (2024) OB

C. Oh (2024) OB

Y. Cho (2025) OB

TEACHING EXPERIENCE

Research Methods II, PhD program, Fall 2025

Operations Management, undergraduate program, Fall 2023
Transformational Leadership, undergraduate program, Fall 2021
Organizational Behavior, undergraduate program, Fall 2020
Pedagogy, PhD Program, Spring 2020

Strategic Leadership, PMBA program, Summer 2018, Summer 2019
Team Leadership, MBA program, Spring 2018, Spring 2019
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Organizational Behavior, MBA program, Fall 2017

Leadership, MBA program, Fall 2017

Leadership, PMBA Program, Fall 2017, Fall 2018, Fall 2019

Team Leadership, MBA Program, Spring 2017

Theory Testing in Organizational Behavior, PhD program, Fall 2016
Organizational Behavior, MBA program, Fall 2016

Strategic Leadership, PMBA program, Spring/Summer 2016

Special Topics in Leadership, PhD program (team taught), Spring 2015
Organizational Behavior, undergraduate program, Spring 2015
Organizational Behavior, undergraduate program, Fall 2014
Organizational Behavior, undergraduate program, Spring 2014
Organizational Behavior, undergraduate program, Fall 2013

Strategic Leadership, EMBA program, Spring 2013

Organizational Behavior, undergraduate program, Spring 2013
Organizational Behavior, undergraduate program, Fall 2012
Leadership, PMBA Program, Summer 2012

Organizational Behavior, undergraduate program, Spring 2012
Organizational Behavior, undergraduate program, Fall 2011
Organizational Behavior, EMBA, Fall 2011

Leadership, PMBA Program, Summer 2011

Organizational Behavior, undergraduate program, Spring 2011
Leadership, EMBA Program, Spring 2011

Organizational Behavior, undergraduate program, Fall 2010

Team Leadership, MBA Program, Spring 2010

Strategic Leadership, MBA Program, Spring 2010

Leadership Development, Executive MBA Program (Lockheed), Spring 2010
Organizational Behavior, MBA Program, Fall 2009

Exploring Social Dynamics, NSF CCLI funded class, undergraduate, Fall 2009
Leadership Development, Professional MBA Program, Summer 2009
Leadership Development, Executive MBA Program, Spring 2009
Leadership Development in Teams, MBA Program, Spring 2009
Leadership Development, MBA program, Spring 2009
Organizational Behavior, Ph.D. program, Fall 2008

Exploring Social Dynamics, NSF CCLI funded class, undergraduate, Fall 2008
Organizational Behavior, MBA program, Fall 2008

Leadership Development, undergraduate program, Fall 2008
Leadership Development, Professional MBA program, Spring 2008
Organizational Behavior, undergraduate program, Spring 2007
Leadership Development, Executive MBA program, Spring 2007
Organizational Behavior, undergraduate program, Fall 2006
Leadership Development, Professional MBA program, Fall 2006
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Organizational Behavior, undergraduate program, Spring 2006

Leadership Development, Executive MBA program, Spring 2006
Organizational Behavior, undergraduate program, Fall 2005

Leadership Development, Executive MBA program, Spring 2005

Team Leadership and Development, MBA program, Spring 2005
Leadership and Consulting I, MBA and undergraduate program, Fall 2004
Team Leadership and Development, MBA and undergraduate program, Spring 2004
Leadership and Consulting I, MBA and undergraduate program, Fall 2003
Organizational Behavior, Executive MBA program, Fall 2003

Leadership, Executive MBA program, Spring 2003

Leadership Seminar, Lockheed Martin Executive MBA program, Spring 2003
Organizational Behavior, Executive MBA program, Fall 2002

Leadership and Consulting I, undergraduate program, Fall 2002

Business Statistics, MBA program, Fall 2002

Leadership Theory, Ph.D. program, Fall 2002

Leadership and Consulting I, undergraduate program, Fall 2001

Business Statistics, MBA program, Fall 2001

Leadership, Executive MBA Health Care program, Spring 2001
Leadership, Lockheed Martin Executive MBA program, Spring 2001
Organizational Behavior, Executive MBA program, Fall 2000
Organizational Behavior, Executive MBA Program, Spring 2000
Organizational Behavior, undergraduate program, Fall 1999

Leadership, Executive MBA Leadership Program, Fall 1999

Leadership, Executive MBA Health Care Program, Spring 1999
Organizational Behavior, Executive MBA Health Care program, Fall 1998
Leadership, Executive MBA Health Care program, Fall 1998

PROFESSIONAL SERVICE

Profession:

Guest Editor, Leadership Quarterly, 2021 (co-edited w/Banks, Schmidt Mast, Sayama)
Guest Editor, Organizational Research Methods, 2019 (co-edited w/Yammarino, Eckardt, Spain)
Yearly Review Editor, Leadership Quarterly, 2017

Associate Editor, Leadership Quarterly, 2010-2016

Editorial Board Member, Leadership Quarterly, 2004-2010, 2018-present

Editorial Board Member, Journal of Organizational Behavior, 2009-2022

Reviewer, National Science Foundation 2014, 2018 (SoO)

Reviewer, National Science Foundation 2014, 2016 (DRMS)

Reviewer, Israel Science Foundation, 2010

Reviewer (Ad Hoc), Human Performance, 2019

Reviewer (Ad Hoc), Complexity, 2018

Reviewer (Ad Hoc), Academy of Management Journal, 2011, 2012

Reviewer (Ad Hoc), Organizational Research Methods, 2012, 2014, 2015

Reviewer (Ad Hoc), Organizational Behavior and Human Decision Processes, 2011
Reviewer (Ad Hoc), Organization Science, 2011

Reviewer (Ad Hoc), Journal of Organizational Behavior, 2006, 2007, 2008
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Reviewer (Ad Hoc), Journal of Applied Social Psychology, 2008
Reviewer, Organizational Behavior Division, Academy of Management
Reviewer, Research Methods Division, Academy of Management
Reviewer, Organizational Change Division, Academy of Management

Undergraduate Curriculum Reviewer, Montclair State University (NJ), School of Business
(Spring 2011)

University:

Vice President for Advancement and Executive Director of the Binghamton University
Foundation, 2024

Watson College Dean Search Committee (Co-Chair), 2023

SPREE — Climate Change (Committee Chair) (2021)

Middle States Accreditation-Planning, Resources & Institutional Effectiveness
NCAA Faculty Athletic Representative, Binghamton University, 2015-2018
PRODIiG Committee, 2019-2021

University Personnel Committee (Professional Schools, 2017-2019)

University Personnel Committee (Arts & Sciences, 2014-2016)

VP of Advancement Search Committee, Binghamton University, 2018

VP of Operations Search Committee, Binghamton University, 2014

Graduate Council, Binghamton University, 2013-present

Graduate Student Excellence Awards Committee, 2013

Sustainable Communities TAE Committee, 2013-2017

Transdisciplinary Areas of Excellence (TAE) Development Committee, 2012-2013
Transdisciplinary Areas of Excellence (TAE) Evaluation Committee, 2016-present
TFIT, 2017-Present

Advisory Committee, Center for Civic Engagement, 2010-present

Advisory Board, Center of Applied Community Research and Development, 2007-2013
Chair, University Personnel Committee (Professional Schools), 2011

University Personnel Committee (2009-2011, Professional Schools)

Faculty Senate, Binghamton University (2008-2010)

TriO/EOP Summer Program, School of Management, Presenter, 2007, 2009, 2015
Budget Review Committee, 2004-2010

Committee for University Environment, 2008-2010

Experiential Education Committee, 2004-2007

School of Management:

Search Committee, Leadership (Chair), 2018, 2019, 2021
Search Committee, Leadership, 2002, 2005, 2008, 2013
Search Committee, Operations, 2015

Search Committee, Marketing, 2012, 2014

Search Committee, Strategy, 2012, 2013, 2015, 2016, 2017
Search Committee, MIS, 2013

SOM Summer Business Program for Potential Students (creator/coordinator), 2017
DECA, Faculty Advisor, 2014-2017

Women in Business, Faculty Advisor, 2012-present

School of Management Awards Committee, 2006-2012
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Chair, Undergraduate Curriculum Committee, 2006-2007

Undergraduate Curriculum Committee, 2010-2018

Chair, Junior Personnel Committee, 2006-2007

Search Committee, School of Management Placement Officer, 2005-2006

Director, Southern Tier Leadership Academy, 2004-2011

Co-Adpvisor, student chapter of Beta Gamma Sigma, 2005-2010

Co-Adpvisor, student chapter of Society of Human Resource Management, 2004-2009
Executive MBA Senior Project Advisor, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2011
Professional MBA Senior Project Advisor, 2006, 2007, 2009, 2011

Lockheed Martin Executive MBA Senior Project Advisor, 2003

MBA Committee, 2001-2004, 2008-2010

Search Committee, Marketing, 2002-2003

Concentration Night Departmental Speaker, 2002, 2002, 2004, 2006, 2008

Search Committee, Director of Executive Education, Spring 2002

Session Chair, Bernard M. Bass Festschrift Conference, Summer 2001

Community:

Governance Board Member, Upstate New York Energy Storage Engine (NSF), 2024-present
International Advisory Board Member, Narsee Monjee Institute of Management Studies
(NMIMS), Mumbai, 2023-present

Chairperson and Trustee, Link Foundation, 2021-present

Special Advisor, Link Foundation, 2017-2021

Board of Directors, Fenton Free Library, 2015-2021

Board of Directors, Greater Binghamton Educational Outreach Program, 2008-2010

Maine Endwell School District, Strategic Planning Team, 2016-2022

PROFESSIONAL AFFILIATIONS

Academy of Management
Society of Industrial and Organizational Psychology
American Psychological Society

CONSULTING/MANAGEMENT DEVELOPMENT

Served as organizational consultant and designed and provided management development
programs for:

Sherwin-Williams Paint Store Group, Malvern, PA
Binghamton University, Binghamton, NY

Visions Federal Credit Union, Endwell, NY
Broome-Tioga B.O.C.E.S., Binghamton, NY

Project Management Institute, Endicott, NY

Lourdes Youth Services, Binghamton, NY

Maines Paper & Food Service, Inc., Conklin, NY
Pennsylvania State University, Great Valley Campus, PA
IBM, Endicott, NY

Vestal Central School District, Vestal, NY
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Maine-Endwell Central School District, Endwell, NY

Department of Social Services of Broome County, Binghamton, NY
Robson Electric, Johnson City, NY

Hilltop Retirement Home, Johnson City, NY

Lockheed Martin Federal Systems, Inc., Owego, NY

National Pipe and Plastic, Inc., Vestal, NY

TVQG, Inc., Fort Washington, PA

Lourdes Hospital, Binghamton, NY

State University of New York at Binghamton, Binghamton, NY

Dr. Anthony Palumbaro, DDS, Binghamton, NY

Mothers & Babies Perinatal Network of South Central New York, Inc.
Center for Leadership Studies, Binghamton, NY

HONORS AND AWARDS

Women’s Empowerment & Excellence Award, Division of Diversity, Equity and Inclusion at
Binghamton University, 2018

Corning Research Award, School of Management, 2010

New York State Chancellor’s Award for Excellence in Teaching, 2007

School of Management Excellence in Teaching Award, 2006

Excellence in Graduate Research Award, State University of New York at Binghamton, 1996
Dissertation Year Fellowship, State University of New York at Binghamton, 1995 - 1996
Marriott’s Health Care Management 1991 Team Award for Excellence in Long Term Care
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